


Corporate Parenting

• Children and Young People (Scotland) Act 2014 
introduced concept of “Corporate Parents”

• Applies to all statutory bodies in Scotland 

• Introduces legal duties towards care experienced 
children 

• Duties extend to care leavers -up to 26yrs 

• To want and provide for care experienced 
children all we would hope for and want for our 
own children.



Duties of every Corporate Parent
include 

•













Messages 

•



More than a Children’s Services Issue 

• Scotland must meet the needs of its adults to 
ensure its children grow up loved , safe and 
respected to achieve their full potential 

• Flexible whole family approach where 
problematic substance and poor mental 
health

• More support – accessible in and from 
communities

• Tackle Poverty and lessen impact on children



Improve education outcomes 

• End formal or informal exclusion of care experienced 
children 

• Stop exacerbating the trauma of children by imposing 



Culture change 

• Scotland must stop stigmatising the children it 
cares for

• Scotland must understand that ‘language creates 
realities’.

• The way in which support is delivered must not 
stigmatise the family. 

• Carers and workers must act, speak and behave 
like a family so that Scotland can be the best 
parent it can be

• Stop using institutional language 




















